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School: Paintsville H igh School
Reviewed By: Allen W . Jaclkson
Date of Re-visit: January 18, 2005
Telephone Number of Reviewer: (859) 299-5472

Completed Required Form s

Verification of Forms (Fonn GE-50)

Participation Opportunities Summary Chart tFolnn T-70)

Benefts S'lmmary Charts tForms T-71 & T-72)

Benefits Publicity (Form T-73)

Corzective Action Plan Sttmmary Charts tFol'm T-74)

Yes X  No L

Yes (K No E1

Yes X  No L

Yes EXEI No Q

Yes X  No Q

2. Opportunities Com ponent of Title IX Com pliance

Area of Com pliance:
(Check One or M ore)

X A Substantial Propolionality

B History and Continuing Practice Of Program s Expansion

X C Full and Effective A ccom m odation of lnterest and Abilities



A). W as the Substantial Proportionality Test (T-1) an area in whioh the school met Title IX
Opporblnities compliance?
Yes X No L

Comm ents:
The school m et the criteria for this test during the 2002-2003 school year.

B). Was the History and Contintling Practice of Program Expansion Test (T-2) an area in which
the school met Title IX Opportunities com pliance?
Yes L N o X

Com m ents:

lt appears that the school m issed passing this test by .23%  during the 2001-2002 school year.

C). Was the Full and Effective Acoommodations of Interest atld Abilities Test
(T-3) an area in which the school met Title IX Opportunities compliance?
Yes EEI No IZI

Com m ents:
Although som e earlier documentation was m isrepresented on this test, the information
provided by the school on Form T-70 d'uring the 2004-2005 school year is correct. It appears
that the sehool has m et the criteria to pass this test dlzring the 2001-2002, 2002-2003, 2003-
2004 school term s.

3. Is the school's m ost recent Student lnterest Survey accurate in relation to the assessm ent of
Interests & Abilities?
Yes EAEI No IZI

Com m ents:
Based on information provided by school personnel, the sun'ey appears to be aceurate in
relation to the assessm ent of interests and abilities of the students.



4. Checklist of the Title IX Com  onents of the lnterscholastic Pro ram
Benefit ttl Satisfactory Deficient Com m ents
Students

Accom m odation X All indications point to the fad that the school
()f lnterests and is doing everything possible to accomm odate
Abilities the interests and abilities of the students. There

is a high percentage of participation by gender.
A11 interested sports have been added that are
feasible to be added at this tim e.

Equipment and X All equipment an.d supplies seem to be
Supplies sttfficient and of high quality. The am ount of

m oney spent on equipment and supplies has
inereased for the fem ale athlete. In 2001-2002,
the gap between the nm ount of m oney spent per
m ale athlete as compared to the female athlete
was $224.04 in favor of the male athlete. In
2002-2003 the gap was down to $53.78 and in
2003-2004 the gap was $43. School persolmel
should have a written policy for the purpose of
rotating alld ptlrchasing athletic tmiforms and
place it in the Title IX file.

Seheduling of X The 2003 visit by the KH SAA Audit Team
Gam es and revealed a significant problem with girls
Pradice Tim e playing basketball during prime tim e. In 2001-

2002 there were no prim e time games for girls'
basketball, in 2002-2003 only 1 1% of the girls'
games were played during prime time. D'uring
the 2004-2005 season 50% of the girls'
baslcetball gnm es are being played dtlring prim e
time. The school is to be comm ended.

Travel and Per X No deficiencies were found. The school has a
Diem policy for the purchase of pre and post game
Allowances m eals; however, it has not been placed in the

Title IX file. It is recom mended that the
Gender Equity Review Comm ittee add this
policy to their tlles.

Coarhing X No deficiencies were found.
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Loclter Room s, X The 2003 audit reoomm ended that each athletic
Practice and team should be assigned a specific locker room .
Competitive The KHSAA Audit Team was told that this has
Facilities been done; however, there is no written policy

in the Title IX file. It is recom mended that
Gender Equity Review Comm ittee add tlzis
policy to their files. A different softball field is
being used now i.n place of the one that was
used dttring the 2003 audit. It is a much better
facility. However, there are problem s with
scheduling practice tim es. The administration
assured the KHSAA Audit Team that they
would take care of this problem . The schoel
board has purchased additional land and a
building for a new softball com plex. The
KHSAA Audit Team  visited the field as well as
toured the building. The building will house
loeker room s, a press box, offices arld a room
for batting cages, lt should be a very nice and
adequate facility. The Corrective Action Plall
timeline has the facility to be eompleted by
2008; how ever, it appears that the facility wi11
be well ahead of schedule. The school is to be
com plim ented.

M edical and X No deficiencies were found. However, a
Training schedulp for the use of the weight room  should
Facilities and be posted.
Services

Publicity X Dttring the 2003 audit this area was fo'und to be
deficient. There was one cheerleading squad
that only cheered for the boys' teams. The
cheerleading squad now cheers equally for the
irls' and boys' team s.g
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Support X A s stated in the Equipment and Supplies
Services section of this repol't, the gap in expenditures

for that partictllar area has been nanowing
between m ale and fem ale athletes. W hen we
look at a11 m onies expended for benefits, there
is still a very wide m argin. Totaling a11 monies
expended for ooaching and support services
shows that there is $354 spent for females as
compared to $652 per male student. This is a
difference of a $298 gap between male and
female athlete. This lack of balance seems to
be the nmount of m oney spent on football an.d
also m ore m oney spent on assistmlt coaches for
boys' basketball and baseball than on girls'
basketball and softball assistant coaches. The
numbers of assistant coaches seem s to be
equitable', however the nmount paid to them is
inequitable, The school shotlld look at this
situation carefully and m ake sure the quality of
assistant coaches is equitable. This is detinitely
a red flag item  that needs to be closely
m onitored.

Athletic X No deticiencies were found.
Scholarships

Tutoring X No deficiencies were found.

H ousing and X No detk iencies w ere found.
Dining Facilities
and Senrices

Recruitment of X N o deficiencies were fotmd.
Student Athletes
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5. Brief Summary/Analysis of the Corredive Action Plan (Form T-60)
The 1999-2000, 2000-2001, 2001-2002 Correetive Action Plans a11 had no item s to be
corrected. However, the 2003 Audit Report indicated approxim ately 12 item s to be
oorrected or policies to be w'ritten. Fotzr of these were det-iciencies. The 2003-2004
Corrective Action Plan was much improved with four items to be corrected. Three of
these four items have already been correded, and one tthe softball facility) is in the
process of being corrected. There was one item listed on the 2003-2004 Corrective
Action Plml that was the softball fleld. The KHSAA Audit Team recom mends that the
2004-2005 Correction Action Platl included the following: 1) The softball tield and
detailed plans for the building including the batting cages, 2) Plans for a concession
between the football and softball field, 3) Plans for bleachers for the new softball facility,
4) W ritten polioies for assignment of locker rooms, ptlrchases of pre and post game
meals, purchase and rotating of uniforms, 5) Correction of doettmentation on information
pertaining to Test #3, 6) Posting a schedule for the use of the weight room, 7) Monitoring
funding for coaching and support services.

6. Obsenred Deficiencies in Overall Girls and Boys Athletics Program s
There were no observed deficiencies in the overall girls' and boys' athletic program s.

KH SA A Recom m endcd Action in relation to new deficiencies:
N/A

KH SAA Recom m ended Action in relation to re-occurring deficieneies:
N/A

PERSONNEL IN ATTENDANCE AT AUDIT M EETG G

8.

H igh School Title IX Coordinator: Bill M . Runyml

District Level Title IX Coordinator: Bill M . Runyan

Nam e Title Tele hone
Coy Samons Superintendent 606-789-2654
David Bolan H ,S. Principal 606-789-2656
Sara Daniels Board M em ber 606-789-4558
Denise Preece Board M em ber 606-789-7387
Jo N ewm an Volleyball Coach 606-789-2651
Lynda W iley Title IX Secretaly 606-789-2656
Fran Edwards KH SAA Audit Team 859-299-5472
Allen W . Jackson KH SAA Audit Team 859-299-5472



10. Com m ents
The public forum w as held in the library. The K HSAA Audit Team and the school's
Gender Equity Review Comm ittee m et with four parents. The KHSA A Audit Team gave
an overview of Title IX and a basic agenda of the day's activities. The m eeting opened
for questions or concerns. A1l four parents had the sam e eonuern which dealt with the
problem  of practice time for the girls' softball team . lt seem s that Little League teams
that share the sam e softball facility show up early and beoom e a distraction for the high
school softball team . The adtninistrators present assured the parents that this situation
would be resolved.


